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If you have any questions UPDATE: LABOR, EMPLOYMENT

about this Advisory,

please contact: AND BENEFITS, "INCREASED FLSA
MARY GAMBARDELLA EXEMPTION THRESHOLD"

203-363-7662

mgambardella@wiggin.com On September 24, the U.S. Department of Labor announced

a new rule that resets the annual salary threshold required to
satisfy the Fair Labor Standards Act’s “white collar” exemptions
for executive, administrative and professional employees.

LAWRENCE PEIKES
203-363-7609
lpeikes@wiggin.com
Under the new rule, employees must earn an annual salary
AMANDA M. BRAHM of at least $35,568 per year or $684 per week to be exempt
203-498-4397 from the overtime pay requirements. While this is a significant
abrahm@wiggin.com increase from the current salary threshold of $23,660, the new

rule does not go nearly as far as the Obama administration’s

This publication is a proposed cutoff of $47,476. The final rule will be published on
summary of legal principles. September 25, 2019 in the Federal Register and will go into
Nothing in this article effect on January 1, 2020.

constitutes legal advice,
which can only be obtained
as a result of a personal
consultation with an
attorney. The information
published here is believed
accurate at the time of
publication, but is subject to
change and does not purport
to be a complete statement
of all relevant issues.
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