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If you have any questions 
about this Advisory, 
please contact:

MICHAEL MILLER
203.498.4438
mmiller@wiggin.com

This publication is a  
summary of legal principles.  
Nothing in this article  
constitutes legal advice,  
which can only be obtained  
as a result of a personal  
consultation with an  
attorney. The information  
published here is believed  
accurate at the time of  
publication, but is subject to  
change and does not purport  
to be a complete statement  
of all relevant issues.

CONNECTICUT FURTHER REVISES “SAFE WORK-
PLACE RULES FOR ESSENTIAL EMPLOYERS,”         
REQUIRING ALL EMPLOYEES TO WEAR FACE     
MASKS OR FACE COVERINGS AT ALL TIMES

On April 17, 2020, the Connecticut 
Department of Economic and Community 
Development materially revised its 
previously issued “Safe Workplace 
Rules for Essential Employers.” Now, all 
employees working at every workplace 
that remains open during the COVID-19 
pandemic must wear a face mask or face 
cloth covering at all times.

Employers are required to provide masks 
or face coverings to employees and, 
if infeasible because of supply-chain 
shortages, employers must provide 
materials for employees to make their 
own masks or face coverings. Employers 
must provide these materials, along with 
the Centers for Disease Control tutorial 
showing how to make masks and face 
coverings or, alternatively, compensate 
employees for reasonable and necessary 
costs to make their own masks and face 
coverings. 

The new requirements do not apply 
to employees whose health or safety 
would be negatively impacted by 
wearing a mask or face covering due to 
a medical condition. And employees 
are not required to produce medical 
documentation to verify the stated 
condition. 

We will continue to monitor Connecticut-
specific and other COVID-19 
developments that impact workplace 
health and safety issues. Should you have 
questions regarding the above, please 
contact Mike Miller directly.

****

Visit Wiggin and Dana’s COVID-19 
Resource Center here for additional 
publications and helpful links on multi-
disciplinary topics that are relevant 
during the current COVID-19 global 
pandemic.  
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https://portal.ct.gov/DECD/Content/Coronavirus-Business-Recovery/Safe-Workplace-Rules-for-Essential-Employers
https://portal.ct.gov/DECD/Content/Coronavirus-Business-Recovery/Safe-Workplace-Rules-for-Essential-Employers
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/diy-cloth-face-coverings.html
https://www.wiggin.com/person/michael-l-miller/
https://www.wiggin.com/coronavirus-updates/

