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Driving Diversity Through Investment in
Representation, Infrastructure, Career Visioning
and Education.

INTRODUCTION

We are excited to share Wiggin and Dana’s inaugural Diversity, Equity and
Inclusion (DEI) annual report. In 2022, we continued to invest in building an
LQFOXVLYH “UP FXOWXUH ZKHUH RXU HQMULUWWRIHNBOD
WKHLU FDUHHUV 7KH “UP EHJDQ WR LPI®BPHIMDN LWV '(
'5,9( DQG DV SDUW RI WKH LPSOHPHQWR LLRSG LIBRIMFKHIVRX U
UHSUHVHQWDWLRQ LQIUDVWUXFWXUH WIIBXHQW LFRDQRDJH |

7KLV \HDU ZH FUHDWHG PDQ\ RSSRUWXQ QW VNVRIRHIU D W WHR
VWDII WR FRQWULEXWH WR RXU '"(, HITRUSWHD B QWHG R -
FRPPXQLWLHY DQG DOOLHV WR PDNH DQ LPERQEWLDODWHYHMF
LQ ZKLFK RYHU RI RXU “UP FRQVWLWXHQWY DUH FXUL

In 2022, we also invested in resources to ensure all attorneys have equitable

DFFHVV WR WKH “UPMV VXFFHVV LQFOXGLQLGWODWWLFLS|
ODQV*HOG 5XOH DQG MRLQLQJ WKH /HDGHVVUWLNS/&RXQFL
WR DGYDQFH GLYHUVLW\ DW RXU “UP DQGULPQ DWKIR OHJ
LPSOHPHQWHG WZR SURJUDPV WR IDVW WUBDHNVWKH G
DWWRUQH\V LQFOXGLQJ D VL[ PRQWK EXVRIUHDFPIBHYHO
VL[ RI RXU KLJK SRWHQWLDO ZRPHQ DWWRUQH\V DW WKI|

2XU '(, '5,9( IUDPHZRUN DOORZHG XV WR IROPQID LL]JGILRX D WL Y
DQG IRFXV RQ LQFUHDVLQJ GLYHUVH WHS/MU RV MKW D*'W PR
JRU WKH “UVW WLPH LQ WKH “UPMV KIRMHMRU\ RRBHQVRF
DQG RYHU DWWRUQH\V RI FRORU :H UNRRBRQHEHHGWRHU
DQG ZH DUH FRPPLWWHG WR IXUWKHU IURVE LRXW N VURHFSDH
FRXQVHO DQG SDUWQHU UDQNV DV ZHOO DV WKURXJK RXU

/IDVWO\ WKH “UP ZDV KRQRUHG WR ZH O RKKRIFRHX RKXRAKVW Y@ 8 L
year, all who encouraged us to continue to learn about equity and to be advocates
IRU FKDQJH ERWK DW RXU “UP DQG LQ VRFLHW\

$V \RX ZLOO UHDG LQ WKLV UHSRUW DDR XM \'(iDU R
HITRUWYV DQG ZH FRQWLQXH WR ZHDYH [LFEQCQWXRH WRK H-
IDEULF RI RXU “UP :H DOVR NQRZ WKDW RXUG(ZHERUN L\
ORRN IRUZDUG WR VKDULQJ ZLWK \RX RXWU\SLWRI UHNKXL \D V
DQG LQFOXVLRQ LQLWLDWLYH IRUZDUG

Tim Diemand Jana Simon

0DQDJLQJ 3DUWQHU &KLHI 'LYHUVLW\ (TXLW\
DQG ,QFOXVLRQ 2I“FHU
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REPRESENTATION

,Q DGGLWLRQ WR RXU IR
SLSHOLQH LQLWLDWLYH\
below, we regularly support

PDQ\ DI“QLW\ ODZ VWXGH
associations throughout law
schools in which we have
relationships.

Increase diverse representation across all attorney
OHYHOV DW WKH “UP DQG LQ GHSDUW
RSHUDWLRQV DV RXWOLQHG LQ WKH *

IDZ 6FKRRO 3LSHOLQH ,QLWLDWLYHYV

WIGGIN AND DANA/ YALE NEW HAVEN HEALTH
CBRE 1L LCLD SCHOLAR

SYSTEM SCHOLAR CBRE
PROGRAM

(YHU\ VXPPHU <DOH 1HZ +DYHQ
$V SDUW RI RXU PHPEHUYKDOWK 6\VWHP DQG RXU “UP

ZLWK WKH /HDGHUVKLS &RPOFRIFH D GLYHUVH “UVW \H
RQ /HIJDO 'LYHUVLW\ /&/ODZHWWXGHQW IRU DQ HLJKW
SDUWLFLSDWH LQ WKH /SURIROPUMY) ZKLFK WKH VWX
URJUDP LQ ZKLFK WKHVSOGLWYVY WKHLU WLPH ZLWK E

SURYLGHV D GLYHUVH “URRW DIQRIDWRRQV 7KLV SURJUDSI '
student the unique opportunity provides the student with

WR VSHQG WKHLU / VXPPHSIRVXUH WR D EURDG UDQJ

R
associate experience with OHJDO LVVXHV ZLWK DQ HPSY@I@_V
RXU “UP DQG ZLWK &%S5 (on health care law. NewHaven

Health




&EXUUHQW 'LYHUVLW\

PRACTICE GROUP LEADERSHIP GENDER DIVERSITY
A Snapshot of Some of Our Women Leaders

Erika Amarante Najia Khalid Patti Melick Heather D. Rahilly

Co-Chair, Medical Chair, Business Chair, Life Sciences Co-Chair, Private Equity
Malpractice Defense Immigration and Practice Practice
Practice Compliance Practice

Kim Rinehart Tahlia Townsend Maureen Weaver Kristina Wesch

Chair, Class Actions Co-Chair, International Co-Chair, Health Care Co-Chair, Health Care
Practice Trade Compliance Practice Practice
Practice

CURRENT REPRESENTATION

'LYHUVH DWWRUQH\V LQFOXGH ZRPHQ DWWRHM\WH\V RI FRO
‘H DUH SURXG RI RXU SURJUHVY DQG NQRZ WKHUH LV PRUI

We are pleased to
share that partner
5RE\Q $EEDWH LVIWKH
JLUPMV QHZ &KDLU
RI WKH 5HDO (VW,PL
(QYLURQPHQWDO
and Energy
'HSDUWPHQW

\LNALI_'ITORNEYS ASSOCIATES PARTNERS EXECUTIVE
COMMIT TEE
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INFRASTRUCTURE
_ - DRIVE PARTNERSHIP

This year, we launched an internal

JURXS '5,9( SDUWQHUVKL
FRQVLVWY RI OHDG UHOD
DWWRUQH\V ZLWK RXU '(,
WLRQV LQFOXGLQJ DI“QL
associations and strategic industry/

JHRIJUDSKLF RUJDQL]DWLHF
SDUWQHUVKLSMV PLVVLR(
WKH “UP LV ZHOO SRVLWL
RXU FRPPXQLWLHV WR IR\
UHFUXLWPHQW GHYHORS
DGYDQFHPHQW RI GLYHUV

,QFUHDVH '(, LQIUDVWUXFWXUH DFFERXQWKB EROQIERUD\QU
YLVLELOLW\ ERWK LQWHUQDO DQG ﬁlimuedtosbg 6S PHOFR X

nsor_various

HYHU\RQH WR HQJDJH LQ '(, HIIRUWVY RO 8% BZQdpy
WKH “UP WR EHQFKPDUN DQG PHDVXUH '(, SURJUHVYV

Asian American

B %XLOGLQJ 2XU 3DUWQH AVl

Toby Bannon

Partner

DRIVE PARTNERSHIP MEMBERS CRAWFORD
THE
LGBIO+
BAR
M socate rarmer iy |ii Lambda Legal

Anjali Dalal

Counsel

Nestor Rodriguez Smyt
Associate

The South Asian Bar Association qf

Connecticut

2
sasees
s200000

Benjamin Diessel Robyn Gallagher Najia Khalid

2800000
Partner Partner Partner “oooe SABA-NJ
00000 i South Asiun Bur Association of New Jersey
000000
0000
00000
o0

CONNECTICUT
WOMENW S
HALL OF FAME
EDUCATE - INSPIRE

Professional Development DQG ,QFOXVLRQ 21“FHU

Erika Malm-Fabrizio Dawn Ogrodowicz Jana Simon

Collaborator/ Collaborator/ Collaborator/
Director of Firmwide &KLHI 7DOHQW CHiefHversity, Equity



WOMEN ATTORNEY
SPONSORSHIP HIGHLIGHTS CLIENT EVENT

E

,Q IRYHPEHU RXU ZRPHQ
LCD Judges of Color Event CT Women’s Hall of Fame attorneys hosted an engaging

,Q LRYHPEHU :LJJLQ sDguefiony Geyemony HYHQLQJ RI QHWZRUNLQJ DQG
ZLWK /&' DQG WKH *HR U Wiygin and Dana was proud to dinner. We were honored to

&UDZIRUG %ODFN %DU $¥MRFVBWORQU DW WKH ZROBRRW DFROWKRU VSHDNHU L
IRU RXU DQQXDO -XGJHV-RFHQMV +DOO RI )DPH Q@WEWERYKRDQJI H[SHUW .HOO\ +F
&RORU UHFHSWLRQ ZHO&WRPHOERQ\ 7KLV \HDU WRY BYERPPLF SUHVHQWDWLR
DSSUR[LPDWHO\ D W WibbeettHes0th anniversary DERXW WKH DUW RI QHWZRUN.L
DQG MXGJHV IRU D ZRQKMHW RIO7LWOH ,: :H KD® B\$SHIWDMRQQHFWHG ZRUOG

HYHQLQJ .HYLQ %XGJH WQDRNMWRMOHEUDWLQJ WKH u
UZEF&%—J\'FIRPPLWWHG WR VXSSR

DQG %RDUG PHPEHU RI / ]
Q 0 BFKIMWYHHPHQWY DQG VS Q RXU FRPPXQLWLHV [

RSHQLQJ UHPDUNV DQGZWRHOH.Q VSRUWYV

ZDV D G\QDPLF SDQHO RI MXGJHV ZHUH H[FLWHG WR EH MRLQHG
PRGHUDWHG E\ -XGJH (OJR . - ORFDO ZRPHQ RZQHG EXVLQH\
3DQHOLVWYV ZHUH -XGJHES
_XGJH -RKQVRQ -XGJH (i
DQG -XGJH +DUPRQ

to showcase their products.

Handknit by Xoli

Stoned Jewelry Concierge

« Le Rouge Artisan Chocolates

e Sant M Functional Luxury
Footwear

* Rose Sisters Chips

* Wild Wood Granola

* Alma Mexican Foods

* Unbakeables

* Sanasta Wellness
7KH “UP KDG D FDUHHU IDLU
George W. Crawford Black ERRWK DW WKLV \HDUMV /*%74
Bar Association Back to $VVRFLDWLRQMV /DYHQGHW
School Event &RQIHUHQFH

7KLV IDOO WKH “UP KRVWHG D EDFN
WR VFKRRO QHWZRUNLQJ HYHQW ZLWK

LGBTQ Bar Association
Lavender Law Conference
and Career Fair

% D

WKH *HRUJH : &UDZIRUG %ODFN Je Soyge Glocolates by Aartc
%DU $VVRFLDWLRQ :H ZHOFRPHG

RYHU ODZ VWXGHQWYV IURP %/6$

chapters at law schools in '
&RQQHFWLFXW DQG ODVVDFKXVHWWYV




B %XLOGLQJ 2XU 2SI UDNIORQAWVI 2XU &RP

DEI BILLABLE HOUR CREDIT

0 WKH “UP LPSOHPHQWHG ELOOD
IRU GLYHUVLW\ HTXLW\ DQG LQFOXVEI!?
KRXUV SHU 0DZ\HURLSN Y RS

JUDQWHG IRU ZRUN ZLWK SUR ERQR H0|18q|fy\(/L H ZPwldL

DOORFDWLRQ RI

the Wiggin Opportunity Initiative now extends to

DRIVE PEOPLE GROUPS
EOH KRXU

&I—hEbLN %)%ZDI;L&?)&SO ULOOHG WR C

R\HH 5HVRXUF
RSOH *URXSV L
UHFWHG LQ OXVLYH ZRUNSC

TXDOL*HG DFWLYLWLHV WKDW HQKDRBRH EPVIHFY Y RO Xtk PR FHQWHUHG
DQG LOQFOXVLRQ DW WKH “UP RU LQ *\ﬁthﬁaWHrbdﬁrf?p[eéec?tiWPP\s

L _ '5,9( BHRSOH JURXSV DUH RSHQ WR
kt Providing billable credit for DEI work 'LJJLQ K ODZ\HUV DQG EXVLQHVV SU
LV D NH\ FRPSRQHQW RI RXU “Uwhidh\s ikdentiohal. WV W R

foster a diverse and welcoming professional
environment, one where DEI work is valued
and critical to our success. This important
step signals the next phase of building
greater equity into our systems and
policies. 11

/IDZ “UPV WHQG WR XQGHUHYV
role of Business Operations professionals
in recruiting talent, developing business,
and informing culture. To recruit and
retain the highest caliber professionals for
HYHU\ SRVLWLRQ DW WKH “UP
to develop everyone to their potential.
Diversity of thought enriches our culture

— Tim Diemand,Managing Partner

Lt By incentivizing and rewarding attorneys
for spending time on activities that build an
inclusive culture and equitable workplace,
we aim to ensure attorneys are appropriately
credited for DEI activities, the majority

of which often falls disproportionately to
attorneys from underrepresented groups.

Additionally, incentivizing DEI work through DQG HTXLWDEOH “UP DQG WR F

the billable hour drives more engagement processes, fstems and business decisions

IJURP DWWRUQH\V “UPZLGH WR_HO ﬁc%g RulBuBYss operations

WKH “UP DQG LQ WHRH SURIHV\,lok&ionals are absolutely critical to

— Jana SimonChief Diversity, Equity and Inclusion our operations and we need to make

21“FHU investments in everyone who contributes
to our success.

and informs our business decisions.

— Jana SimonChief Diversity, Equity and Inclusion
21“FHU

Launching DRIVE People is an
important step towards expanding the
support needed for a more diverse

DATA COLLECTION — Tim Diemand,Managing Partner

7KLV \HDU WKH “UP ODXQFKHG D YROXQWDU\ GHPRJUDSKLF

GDWD VXUYH\ IRU HYHU\RQH DW WKH “UP 7KLV VXUYH\

provides crucial data that allows us to understand

ZKR LV LQ RXU RUJDQL]DWLRQ ZKDW WDLORUHG °

VROXWLRQV DUH QHHGHG IRU RXU ZRUNIRUEH DQG y>EOH> >>
XV WR EHQFKPDUN RXU SURJUHVV WR UHDFK RXU '

DRIVE goals.



DRIVE PEOPLE GROUP LEADERS AND MISSION STATEMENTS

DRIVEWomen DRIVE People of Color

Erika Malm-Fabrizio Caroline Park Anjali Dalal Ramya Mathur

Director of Firmwide Partner Counsel Regional Manager
Professional Development

OLVVLRQ 7R FRQWULEXWH WR D ZHOWFRPLRQD QRS IIRYFDKW IDYHLQFOXVLYH HQYL!
FRPPXQLW\ WKDW HPSRZHUV :LJJLQ SRRSQHLRIDFAR®RU DQG DOOLHV FDQ VKDUH
DVSHFWV Rl WKHLU OLYHV K LQFOXGRSHQOK HLQUG SKIRYH WKR YXGSRUW Rl FROO
JURZWK DQG GHYHORSPHQW K E\ SURWDANHXRWBROV DW WKH “UP

UHVRXUFHY DQG OHDUQLQJ RSSRUWXQLWLHYV IRU ZRPHQ
and allies.

DRIVE Pride DRIVE Caregiving

Jenna Cutler Dan Maloney Jack Sousa
Associate Practice Group Manager Partner &KLHI 3HRSOH 21“FHU

Susan Wertheim

OLVVLRQ 7R FXOWLYDWH DQ LQFOXVDYMVVR(H TRQGOKDQARMHDERBQHFWLRQ VXSS
HQYLURQPHQW IRU /*%74 PHPEHUV BQRJNOD®PHQIDWQG UHVRXUFHV IRU PHPEF
'LJJLQ DQG 'DQD E\ SURPRWLQJ HGXADWILR® P@GDQD FRPPXQLW\ ZKR DUH FDU
DZDUHQHVYV DURXQG /*%74 LVVXHV K5Z8HBMKHIHFDULQJ IRU FKLOGUHQ DJLQJ
VHHNV WR DWWUDFW PRUH GLYHUVLRHPER UWVKHHRUYURWERWYX [7KH &DUHJLYLQJ '3
WHUPV Rl WDOHQW DFTXLVLWLRQ D Q\GRFIRVMHNY HQRPO WKHIGWRI FRPSDVVLRQ H
7KH JURXS LV DOVR FRPPLWWHG WR(QGNBR¥WWQGLQRUDMEBCED XWKHQWLFLW\ 7}
VXSSRUWLQJ /*%74 HPSOR\HHV DQG'BHQVRMNNDMRIDGYRFDWH IRU DQG VXSSRU
UHSUHVHQWDWLRQ DW WKH “UP DQGRLQVWKHLEUR® ®E 'DQD FDUHJLYLQJ FRPF
OHJDO FRPPXQLW\ UHJDUGOHVV RI PHPEHUVKLS LQ WKH '3*



CAREER VISIONING

WIGGIN UP
MENTORING PROGRAM

ZDV RXU “UVW \HDU
LPSOHPHQWLQJ :LJJLQS8S
“UPMV IRUPDOL]JHG OHYHO
PHQWRUVKLS SURJUDP L
provides deliberate opportunities
IRU YDOXDEOH PHQWRULQ
PHQWRULQJ WUDLQLQJ WR

JQFUHDVH SURFHVYV DQG W UD QV S D U kvehFassdddib BaXcQuiGel WilsD O H Q
PDQDJHPHQW DQG DGYDQFHPHQW W RIMIGNES g pnifiparexolihgy D E O |
DFFHVV WR LQIRUPDWLRQ VXFFHVV D¢ GCADEHUVKLS

COMPASS AWARD

s

WIGGIN

UP

LCLD PATHFINDER AND FELLOWS
PROGRAMS

,Q DGGLWLRQ WR ZHOFRPLQJ DQ /&/" | 6Fk
SDUWLFLSDWHG LQ /&/'MV 3DWK*“QGHU DQ((
OHDGHUVKLS GHYHORSPHQW SURJUDPV W
SURIHVVLRQDO GHYHORSPHQW RI WKH OH.
KLIJK SRWHQWLDO PLG FDUHHU DQG HDUO!
respectively.

, Q WKH “UP ZDV QDPHG D 7RS 3HUIRUP
$ZDUG ZLQQHU E\ /&/'" UHFRJQL]JLQJ WKRYV
FRUSRUDWLRQV VKRZLQJ D VWURQJ FRPPL
PRUH GLYHUVH RUJDQL]DWLRQV DQG D PR
LQGXVWU\ DQG ZDV RQH RI RQO\ PHPEH
earn both distinctions.



GROWTHPLAY ACCELERATED
BUSINESS DEVELOPMENT
PROGRAM FOR WOMEN

,Q WKH “UP HQJDJHG *URZWK30D\ D
SURIHVVLRQDO VHUYLFHV %' FRQVX3W22D23 MIDRILD

SLORW VL[ PRQWK %' FRDFKLQJ SURARRSERY Y RIURE R XU
KLJK SRWHQWLDO ZRPHQ DW WKH “UP ZKLFK LQFOXGHG

training, coaching and critical adoption activities

7KH “UP LV SDUWLFLSDWLQJ LQ WKH

WR LQFUHDVH WKH DELOLW\ IRU SD UMW IOAL'$HIOBEWHIX VIR JFHROQEH DWEOV*HOG &HU WL
UHYHQXH IRU WKH “UP

Caroline Park Robyn Gallagher
Partner Partner

Najia Khalid Jody Erdfarb
Partner Partner

Kristina Wesch Vanessa Maczko
Partner Partner

GrawthPlay

QHHG WR KDYH DI“UPDWLYHO\ FRQVLGHUF
ZRPHQ ODZ\HUV RI FRORU /*%74 ODZ\HU
ODZ\HUV ZLWK GLVDELOLWLHYV IRU VLJQL"
DQG JRYHUQDQFH UROHV LQ WKH “UP DV
elevations, attorney hiring and inclusion on pitch

WHDPV 3DUWLFLSDWLQJ LQ WKLV FHUWL™®
SURYLGHV D FULWLFDO IUDPHZRUN WR HQ
intentionally and consciously considers diversity

ZKHQ PDNLQJ WKHVH LPSRUWDQW GHFLVL

% Mansfield
¥ Rule s

itk 7KH ODQV*HOG 5XOH SURYLGHV I
work for us to increase representation

and promotion of diverse talent, which is

critical to our mission of working towards

D PRUH HTXLWDEOH DQG LQFOXVLY
legal industry. DEI is a cornerstone of our

“UPMV FXOWXUH DQG 7KH ODQV*“HO!
help ensure that we remain intentional in

our efforts. 13

— Tim Diemand, Managing Partner

Lt Real progress towards representation

requires action and measurement. These

WZR DUHDV DFW DV SLOODUV RI Wtk
Rule, allowing us to take meaningful steps

on the road towards advancing diversity

and inclusion. 17

— Jana Simon Chief Diversity, Equity and Inclusion
21“FHU
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EDUCATION

MICHELLE SILVERTHORN

$V SDUW RI WKH “UPMV FRP
to DEI, we ensure that there is a

'(, FRPSRQHQW DW HYHU\ SI
PHHWLQJ ,Q -XO\ ZH ZHUH
ZHOFRPH OLFKHOOH 6LOYHU
,OQFOXVLRQ 1DWLRQ WR VSH
SDUWQHUYVY DERXW KRZ ODZ
FDQ EXLOG LQFOXVLRQ IRU

i

SLFWXUHG KHUH DUH 7LP 'LHPDQG

B (GXFDWLRQDO 3URJUDPRILQL™ e =

Gender Inclusivity at Wiggin and Dana

GENDER INCLUSIVITY HIRING BEST PRACTICES

‘H SURYLGHG D WUDLQLQJ WR RXU HEOWLLRY LGMH B ® MQBHILQJ WR WKH “U
LQFOXVLYLW\ ZKLFK LQFOXGHG D UBRPREVWRWHARPP®RQ, EHVW SUDFWLFHYV
WHUPLQRORJ\ WKH LPSRUWDQFH RISURFHVSHUQRQRGOLQJ LQ UHVXPH UHY
SURQRXQV DQG KRZ WR IRVWHU D FaXdnhWhg dedisRisL QFOXVLRQ



M ORQWKYV RI 6LJQL“F

Black History
Month

OLQQLMHDOQ

.. %URZQ 7ULFNH\
HUV

2022 THEME:
HOW TO BE AN ADVOCATE
FOR CHANGE

7KH “UP ZHOFRPHG RXWVWDQGLQJ RX
throughout the year who encouraged us to learn
DQG HQDFW FKDQJH ERWK DW RXU “UP DQG LQ VRFLHW\
,Q KRQRU RI %ODFN +LVWRU\ ORQWK WKH “L
KRVW OLQQLMHDQ %URZQ 7ULFNH\ RQH RI
1LQH $V D FHQWUDO “JXUH LQ 8 6 FLYLO
OLQQLMHDQ VKDUHG ZLWK XV KHU H[SHULLH
Asian American to desegregate public schools and what we can do

“« WR EH DIJHQWV RI FKDQJH DQG DFWLYH SD
DQG BDFL F VRFLDO MXVWLFH
Islander

Heritage Month
%HWK 1IJX\HQ

,Q FHOHEUDWLRQ RI $VLDQ $PHULFDQ DQG 3DFL*“F Women’s

,VODQGHU +HULWDJH PRQWK WKH “UP ZDV KRQRUHG Wlistory Month
ZHOFRPH DXWKRU %HWK 1JX\HQ WR GLVFXVV WKH SRZYBMRU 0- +HJDU
DQG LPSDFW RI QDPHV DQG KRZ WKH\ LQWHUVHFW ZLWK

UDFH LGHQWLW\ DQG WKH UHIXJHH DQG LPPLJUDQW

H[SHULHQFH LQ $PHULFD

,Q KRQRU RI :RPHQMV +LVWRU\ ORQWK WK
SURXG WR KRVW ODMRU 0- +HJDU D 3XUSC
GHFRUDWHG SLORW DQG WKH ZRPDQ ZKR Z
ODZVXLW WKDW SDYHG WKH ZD\ IRU ZRPH(

Hispanic
Heritage Month
&ULVWLQD +HQU

Pride Month
,Q FHOHEUDWLRQ RI +LVSDQLF +HUL H-4Pp 2EHUJHIHOO
ZDV KRQRUHG WR ZHOFRPH DXWKRU Y U TXH]
WR GLVFXVV WKH LPPLJUDQW H[SHUL LFD

LGHQWLW\ DQG WKH SRZHU RI LQFOXVLT

,Q FHOHEUDWLRQ RI 3ULGH ORQWK WKH “l
WR KRVW -LP 2ZEHUJHIHOO D FLYLO ULJKW
WKH OHDG SODLQWLII LQ WKH 8 6 6XSI
FDVH 2EHUJHIHOO Y +RGJHV WKDW UHVXC
IRU PDUULDJH HTXDOLW\ -LP VKDUHG ZLW
KLY GHGLFDWLRQ WR WKH “JKW IRU HTXDC
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WIGGIN AND DANA

CELEBRATES \ .
[ oY G

DIVERSITY

I
.‘ MONTH ’.

=

-
WIGGIN AND DANA
CELEBRATES
ASIAN AMERICAN

AND PACIFIC ISLANDER
HERITAGE MONTH

WIGGIN AND DANA
CELEBRATES

WOMEN'S HISTORY
MONTH

WIGGIN AND DANA CELEBRATES
INTERNATIONAL WOMEN'S DAY

MARCH 8

Q18 ‘£

WIGGIN AND DANA
CELEBRATES

JUNETEENTH

FREEDOM DAY
JUNE 19




WIGGIN AND DANA
CELEBRATES

BLACK HISTORY
MONTH




WIGGIN AND DANA OFFICE LOCATIONS

NEW HAVEN HARTFORD

2QH &HQWXU\ 7RZHU &KXUFK 6WUHHW
&KXUFK 6WUHHW 16th Floor

17th Floor +DUWIRUG &7
1HZ +DYHQ &7

PHILADELPHIA

NEW YORK 7ZR /LEHUW)\ 30DFH
ODGLVRQ $YHQXH 6 WK BWUHHW
WK )ORRU 6XLWH

1HZ <RUN 1< 3KLODGHOSKLD 3%

WASHINGTON, DC GREENWICH
ODVVDFKXVHWWYV $YHQXBEIDQN $YHQXH

6 XLWH *UHHQZLFK &7

‘DVKLQJWRQ '&

WESTPORT
STAMFORD &KXUFK /DQH
7UHVVHU %RXOHYDBWEWSRUW &7
7ZR 6WDPIRUG 30D]D
WK )ORRU
6WDPIRUG &7

MADISON
'RRGODQG 5RDG
8QLW %
PALM BEACH ODGLVRQ &7
5R\DO 3DOP :D\
6XLWH

3DOP %HDFK )/

www.wiggin.com

:LJJLQ DQG 'DQQ FMOWDLQ MXULVGLFWLRQV WKLV PD\ FRQVWLWXWH DWWRUQ



