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Driving Diversity Through Investment in  
Representation, Infrastructure, Career Visioning  
and Education.
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INTRODUCTION

We are excited to share Wiggin and Dana’s inaugural Diversity, Equity and 
Inclusion (DEI) annual report. In 2022, we continued to invest in building an 
�L�Q�F�O�X�V�L�Y�H���“�U�P���F�X�O�W�X�U�H���Z�K�H�U�H���R�X�U���H�Q�W�L�U�H���Z�R�U�N�S�O�D�F�H���F�D�Q���W�K�U�L�Y�H���D�W���H�Y�H�U�\���V�W�D�J�H���R�I��
�W�K�H�L�U���F�D�U�H�H�U�V�����7�K�H���“�U�P���E�H�J�D�Q���W�R���L�P�S�O�H�P�H�Q�W���L�W�V���'�(�,���6�W�U�D�W�H�J�L�F���$�F�W�L�R�Q���3�O�D�Q�����'�(�,��
�'�5�,�9�(�����D�Q�G���D�V���S�D�U�W���R�I���W�K�H���L�P�S�O�H�P�H�Q�W�D�W�L�R�Q���S�U�R�F�H�V�V�����Z�H���I�R�F�X�V�H�G���R�Q���L�P�S�U�R�Y�L�Q�J���R�X�U��
�U�H�S�U�H�V�H�Q�W�D�W�L�R�Q�����L�Q�I�U�D�V�W�U�X�F�W�X�U�H�����W�D�O�H�Q�W���P�D�Q�D�J�H�P�H�Q�W���S�U�R�F�H�V�V�H�V�����D�Q�G���H�G�X�F�D�W�L�R�Q��

�7�K�L�V���\�H�D�U�����Z�H���F�U�H�D�W�H�G���P�D�Q�\���R�S�S�R�U�W�X�Q�L�W�L�H�V���I�R�U���D�W�W�R�U�Q�H�\�V���D�Q�G���E�X�V�L�Q�H�V�V���R�S�H�U�D�W�L�R�Q�V��
�V�W�D�I�I���W�R���F�R�Q�W�U�L�E�X�W�H���W�R���R�X�U���'�(�,���H�I�I�R�U�W�V���D�Q�G���H�P�S�R�Z�H�U�H�G���R�X�U���X�Q�G�H�U�U�H�S�U�H�V�H�Q�W�H�G��
�F�R�P�P�X�Q�L�W�L�H�V���D�Q�G���D�O�O�L�H�V���W�R���P�D�N�H���D�Q���L�P�S�D�F�W�����7�K�H���“�U�P���O�D�X�Q�F�K�H�G���L�W�V���(�5�*���L�Q�L�W�L�D�W�L�Y�H����
�L�Q���Z�K�L�F�K���R�Y�H�U�����������R�I���R�X�U���“�U�P���F�R�Q�V�W�L�W�X�H�Q�W�V���D�U�H���F�X�U�U�H�Q�W�O�\���P�H�P�E�H�U�V����

In 2022, we also invested in resources to ensure all attorneys have equitable 
�D�F�F�H�V�V���W�R���W�K�H���“�U�P�M�V���V�X�F�F�H�V�V�����L�Q�F�O�X�G�L�Q�J���S�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q���W�K�H�����������������������0�L�G�V�L�]�H��
�0�D�Q�V�“�H�O�G���5�X�O�H���D�Q�G���M�R�L�Q�L�Q�J���W�K�H���/�H�D�G�H�U�V�K�L�S���&�R�X�Q�F�L�O���R�Q���/�H�J�D�O���'�L�Y�H�U�V�L�W�\�����/�&�/�'����
�W�R�� �D�G�Y�D�Q�F�H�� �G�L�Y�H�U�V�L�W�\�� �D�W�� �R�X�U�� �“�U�P�� �D�Q�G�� �L�Q�� �W�K�H�� �O�H�J�D�O�� �S�U�R�I�H�V�V�L�R�Q���� �7�K�H���“�U�P�� �D�O�V�R��
�L�P�S�O�H�P�H�Q�W�H�G�� �W�Z�R�� �S�U�R�J�U�D�P�V�� �W�R�� �I�D�V�W���W�U�D�F�N�� �W�K�H�� �G�H�Y�H�O�R�S�P�H�Q�W�� �R�I�� �R�X�U�� �G�L�Y�H�U�V�H��
�D�W�W�R�U�Q�H�\�V�����L�Q�F�O�X�G�L�Q�J���D���V�L�[���P�R�Q�W�K���E�X�V�L�Q�H�V�V���G�H�Y�H�O�R�S�P�H�Q�W���F�R�D�F�K�L�Q�J���S�U�R�J�U�D�P���I�R�U��
�V�L�[���R�I���R�X�U���K�L�J�K���S�R�W�H�Q�W�L�D�O���Z�R�P�H�Q���D�W�W�R�U�Q�H�\�V���D�W���W�K�H���“�U�P��

�2�X�U���'�(�,���'�5�,�9�(���I�U�D�P�H�Z�R�U�N���D�O�O�R�Z�H�G���X�V���W�R���I�R�U�P�D�O�L�]�H���R�X�U���G�L�Y�H�U�V�L�W�\���S�L�S�H�O�L�Q�H���L�Q�L�W�L�D�W�L�Y�H�V�� 
�D�Q�G�� �I�R�F�X�V�� �R�Q�� �L�Q�F�U�H�D�V�L�Q�J�� �G�L�Y�H�U�V�H�� �U�H�S�U�H�V�H�Q�W�D�W�L�R�Q�� �D�F�U�R�V�V�� �D�O�O�� �O�H�Y�H�O�V�� �R�I�� �W�K�H�� �“�U�P������
�)�R�U���W�K�H���“�U�V�W���W�L�P�H���L�Q���W�K�H���“�U�P�M�V���K�L�V�W�R�U�\�����R�X�U���D�V�V�R�F�L�D�W�H�V���L�Q�F�O�X�G�H���R�Y�H�U�����������Z�R�P�H�Q��
�D�Q�G���R�Y�H�U�����������D�W�W�R�U�Q�H�\�V���R�I���F�R�O�R�U�����:�H���U�H�F�R�J�Q�L�]�H���W�K�H�U�H���L�V���P�R�U�H���Z�R�U�N���W�R���E�H���G�R�Q�H���� 
�D�Q�G���Z�H���D�U�H���F�R�P�P�L�W�W�H�G���W�R���I�X�U�W�K�H�U�L�Q�J���G�L�Y�H�U�V�H���U�H�S�U�H�V�H�Q�W�D�W�L�R�Q���D�F�U�R�V�V���R�X�U���D�V�V�R�F�L�D�W�H����
�F�R�X�Q�V�H�O���D�Q�G���S�D�U�W�Q�H�U���U�D�Q�N�V�����D�V���Z�H�O�O���D�V���W�K�U�R�X�J�K���R�X�U���E�X�V�L�Q�H�V�V���R�S�H�U�D�W�L�R�Q�V��

�/�D�V�W�O�\�����W�K�H���“�U�P���Z�D�V���K�R�Q�R�U�H�G���W�R���Z�H�O�F�R�P�H���R�X�W�V�W�D�Q�G�L�Q�J���V�S�H�D�N�H�U�V���W�K�U�R�X�J�K�R�X�W���W�K�H��
year, all who encouraged us to continue to learn about equity and to be advocates  
�I�R�U���F�K�D�Q�J�H�����E�R�W�K���D�W���R�X�U���“�U�P���D�Q�G���L�Q���V�R�F�L�H�W�\����

�$�V�� �\�R�X�� �Z�L�O�O�� �U�H�D�G�� �L�Q�� �W�K�L�V�� �U�H�S�R�U�W���� ���������� �Z�D�V�� �D�� �\�H�D�U�� �R�I�� �D�G�Y�D�Q�F�H�P�H�Q�W�V�� �L�Q�� �R�X�U�� �'�(�,��
�H�I�I�R�U�W�V�� �D�Q�G�� �Z�H�� �F�R�Q�W�L�Q�X�H�� �W�R�� �Z�H�D�Y�H�� �D�� �F�X�O�W�X�U�H�� �R�I�� �H�T�X�L�W�\�� �D�Q�G�� �L�Q�F�O�X�V�L�R�Q�� �L�Q�W�R�� �W�K�H��
�I�D�E�U�L�F���R�I���R�X�U���“�U�P�����:�H���D�O�V�R���N�Q�R�Z���W�K�D�W���R�X�U���'�(�,���Z�R�U�N���L�V���Q�H�Y�H�U���F�R�P�S�O�H�W�H�����D�Q�G���Z�H��
�O�R�R�N���I�R�U�Z�D�U�G���W�R���V�K�D�U�L�Q�J���Z�L�W�K���\�R�X���R�X�U���S�U�R�J�U�H�V�V���D�V���Z�H���G�U�L�Y�H���R�X�U���G�L�Y�H�U�V�L�W�\�����H�T�X�L�W�\��
�D�Q�G���L�Q�F�O�X�V�L�R�Q���L�Q�L�W�L�D�W�L�Y�H���I�R�U�Z�D�U�G����

Tim Diemand  Jana Simon  
�0�D�Q�D�J�L�Q�J���3�D�U�W�Q�H�U�� �&�K�L�H�I���'�L�Y�H�U�V�L�W�\�����(�T�X�L�W�\�� 
�� �� �� �� �D�Q�G���,�Q�F�O�X�V�L�R�Q���2�I�“�F�H�U



Increase diverse representation across all attorney 
�O�H�Y�H�O�V���D�W���W�K�H���“�U�P���D�Q�G���L�Q���G�H�S�D�U�W�P�H�Q�W�V���D�Q�G���E�X�V�L�Q�H�V�V��
�R�S�H�U�D�W�L�R�Q�V���D�V���R�X�W�O�L�Q�H�G���L�Q���W�K�H���“�U�P�M�V���V�W�U�D�W�H�J�L�F���S�O�D�Q��

R E P R E S E N TAT I O N

�,�Q���D�G�G�L�W�L�R�Q���W�R���R�X�U���I�R�U�P�D�O��
�S�L�S�H�O�L�Q�H���L�Q�L�W�L�D�W�L�Y�H�V���P�H�Q�W�L�R�Q�H�G��
below, we regularly support 
�P�D�Q�\���D�I�“�Q�L�W�\���O�D�Z���V�W�X�G�H�Q�W��
associations throughout law 
schools in which we have 
relationships.

WIGGIN AND DANA/
CBRE 1L LCLD SCHOLAR 
PROGRAM 

�$�V���S�D�U�W���R�I���R�X�U���P�H�P�E�H�U�V�K�L�S��
�Z�L�W�K���W�K�H���/�H�D�G�H�U�V�K�L�S���&�R�X�Q�F�L�O��
�R�Q���/�H�J�D�O���'�L�Y�H�U�V�L�W�\�����/�&�/�'�������Z�H��
�S�D�U�W�L�F�L�S�D�W�H���L�Q���W�K�H�����/���6�F�K�R�O�D�U�V��
�3�U�R�J�U�D�P�����L�Q���Z�K�L�F�K���W�K�H���“�U�P��
�S�U�R�Y�L�G�H�V���D���G�L�Y�H�U�V�H���“�U�V�W���\�H�D�U���O�D�Z��
student the unique opportunity 
�W�R���V�S�H�Q�G���W�K�H�L�U�����/���V�X�P�P�H�U��
associate experience with  
�R�X�U���“�U�P���D�Q�G���Z�L�W�K���&�%�5�(����

YALE NEW HAVEN HEALTH 
SYSTEM SCHOLAR 

�(�Y�H�U�\���V�X�P�P�H�U�����<�D�O�H���1�H�Z���+�D�Y�H�Q��
�+�H�D�O�W�K���6�\�V�W�H�P���D�Q�G���R�X�U���“�U�P��
�Z�H�O�F�R�P�H���D���G�L�Y�H�U�V�H���“�U�V�W���\�H�D�U��
�O�D�Z���V�W�X�G�H�Q�W���I�R�U���D�Q���H�L�J�K�W���Z�H�H�N��
�S�U�R�J�U�D�P���L�Q���Z�K�L�F�K���W�K�H���V�W�X�G�H�Q�W��
�V�S�O�L�W�V���W�K�H�L�U���W�L�P�H���Z�L�W�K���E�R�W�K��
�R�U�J�D�Q�L�]�D�W�L�R�Q�V�����7�K�L�V���S�U�R�J�U�D�P��
provides the student with 
�H�[�S�R�V�X�U�H���W�R���D���E�U�R�D�G���U�D�Q�J�H���R�I��
�O�H�J�D�O���L�V�V�X�H�V���Z�L�W�K���D�Q���H�P�S�K�D�V�L�V��
on health care law. 

�/�D�Z���6�F�K�R�R�O���3�L�S�H�O�L�Q�H���,�Q�L�W�L�D�W�L�Y�H�V



PRACTICE GROUP LEADERSHIP GENDER DIVERSITY 
A Snapshot of Some of Our Women Leaders
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�&�X�U�U�H�Q�W���'�L�Y�H�U�V�L�W�\

CURRENT REPRESENTATION 

�'�L�Y�H�U�V�H���D�W�W�R�U�Q�H�\�V���L�Q�F�O�X�G�H���Z�R�P�H�Q�����D�W�W�R�U�Q�H�\�V���R�I���F�R�O�R�U���D�Q�G���/�*�%�7�4�����D�W�W�R�U�Q�H�\�V���� 
�:�H���D�U�H���S�U�R�X�G���R�I���R�X�U���S�U�R�J�U�H�V�V���D�Q�G���N�Q�R�Z���W�K�H�U�H���L�V���P�R�U�H���Z�R�U�N���W�R���E�H���G�R�Q�H����

42%

ALL ATTORNEYS

33%

PARTNERS

64%

ASSOCIATES

25%

EXECUTIVE 
COMMIT TEE

Patti Melick  
Chair, Life Sciences 

Practice

Heather D. Rahilly  
Co-Chair, Private Equity  

Practice 

Kim Rinehart  
Chair, Class Actions  

Practice 

Erika Amarante  
Co-Chair, Medical  

Malpractice Defense 
Practice

Tahlia Townsend  
Co-Chair, International 

Trade Compliance  
Practice

Najia Khalid  
Chair, Business  

Immigration and  
Compliance Practice

Maureen Weaver  
Co-Chair, Health Care  

Practice

Kristina Wesch 
Co-Chair, Health Care  

Practice

We are pleased to 
share that partner 
�5�R�E�\�Q���$�E�E�D�W�H���L�V���W�K�H��
�)�L�U�P�M�V���Q�H�Z���&�K�D�L�U��
�R�I���W�K�H���5�H�D�O���(�V�W�D�W�H����
�(�Q�Y�L�U�R�Q�P�H�Q�W�D�O��
and Energy 
�'�H�S�D�U�W�P�H�Q�W������



I N F R A S T R U C T U R E

�:�L�W�K���W�K�H���F�R�O�O�D�E�R�U�D�W�L�R�Q���R�I���'�5�,�9�(��
�3�D�U�W�Q�H�U�V�K�L�S���P�H�P�E�H�U�V�����Z�H���K�D�Y�H��
continued to sponsor various 
�H�Y�H�Q�W�V���D�Q�G���S�U�R�J�U�D�P�V��

This year, we launched an internal  
�J�U�R�X�S�����'�5�,�9�(���3�D�U�W�Q�H�U�V�K�L�S�����Z�K�L�F�K�� 
�F�R�Q�V�L�V�W�V���R�I���O�H�D�G���U�H�O�D�W�L�R�Q�V�K�L�S��
�D�W�W�R�U�Q�H�\�V���Z�L�W�K���R�X�U���'�(�,���R�U�J�D�Q�L�]�D�� 
�W�L�R�Q�V�����L�Q�F�O�X�G�L�Q�J���D�I�“�Q�L�W�\���E�D�U��
associations and strategic industry/ 
�J�H�R�J�U�D�S�K�L�F���R�U�J�D�Q�L�]�D�W�L�R�Q�V�����'�5�,�9�(��
�3�D�U�W�Q�H�U�V�K�L�S�M�V���P�L�V�V�L�R�Q���L�V���W�R���H�Q�V�X�U�H��
�W�K�H���“�U�P���L�V���Z�H�O�O���S�R�V�L�W�L�R�Q�H�G���Z�L�W�K�L�Q��
�R�X�U���F�R�P�P�X�Q�L�W�L�H�V���W�R���I�R�V�W�H�U���W�K�H��
�U�H�F�U�X�L�W�P�H�Q�W�����G�H�Y�H�O�R�S�P�H�Q�W�����D�Q�G��
�D�G�Y�D�Q�F�H�P�H�Q�W���R�I���G�L�Y�H�U�V�H���W�D�O�H�Q�W����

DRIVE PARTNERSHIP

�,�Q�F�U�H�D�V�H���'�(�,���L�Q�I�U�D�V�W�U�X�F�W�X�U�H�����D�F�F�R�X�Q�W�D�E�L�O�L�W�\�����D�Q�G��
�Y�L�V�L�E�L�O�L�W�\�����E�R�W�K���L�Q�W�H�U�Q�D�O���D�Q�G���H�[�W�H�U�Q�D�O�������H�Q�F�R�X�U�D�J�L�Q�J��
�H�Y�H�U�\�R�Q�H���W�R���H�Q�J�D�J�H���L�Q���'�(�,���H�I�I�R�U�W�V���D�Q�G���D�O�O�R�Z�L�Q�J��
�W�K�H���“�U�P���W�R���E�H�Q�F�K�P�D�U�N���D�Q�G���P�H�D�V�X�U�H���'�(�,���S�U�R�J�U�H�V�V��

Toby Bannon  
Partner

Jenna Cutler  
Associate

Alundai Benjamin  
Associate

Kevin Budge 
Partner

Dawn Ogrodowicz  
Collaborator/

�&�K�L�H�I���7�D�O�H�Q�W���2�I�“�F�H�U

Nestor Rodriguez Smyt  
Associate

Erika Malm-Fabrizio  
Collaborator/

Director of Firmwide  
Professional Development

Jana Simon 
Collaborator/

Chief Diversity, Equity 
�D�Q�G���,�Q�F�O�X�V�L�R�Q���2�I�“�F�H�U

Anjali Dalal  
Counsel

Najia Khalid  
Partner

Benjamin Diessel  
Partner

Robyn Gallagher  
Partner

�%�X�L�O�G�L�Q�J���2�X�U���3�D�U�W�Q�H�U�V�K�L�S�V
DRIVE PARTNERSHIP MEMBERS



WOMEN ATTORNEY  

CLIENT EVENT

�,�Q���1�R�Y�H�P�E�H�U�����R�X�U���Z�R�P�H�Q��
attorneys hosted an engaging 
�H�Y�H�Q�L�Q�J���R�I���Q�H�W�Z�R�U�N�L�Q�J���D�Q�G��
dinner. We were honored to 
�Z�H�O�F�R�P�H���D�X�W�K�R�U�����V�S�H�D�N�H�U�����D�Q�G��
�Q�H�W�Z�R�U�N�L�Q�J���H�[�S�H�U�W���.�H�O�O�\���+�R�H�\�� 
�I�R�U���D���G�\�Q�D�P�L�F���S�U�H�V�H�Q�W�D�W�L�R�Q�� 
�D�E�R�X�W���W�K�H���D�U�W���R�I���Q�H�W�Z�R�U�N�L�Q�J���L�Q�� 
�D���K�\�S�H�U���F�R�Q�Q�H�F�W�H�G���Z�R�U�O�G����

�:�H���D�U�H���F�R�P�P�L�W�W�H�G���W�R���V�X�S�S�R�U�W�L�Q�J��
�Z�R�P�H�Q���L�Q���R�X�U���F�R�P�P�X�Q�L�W�L�H�V���D�Q�G��
�Z�H�U�H���H�[�F�L�W�H�G���W�R���E�H���M�R�L�Q�H�G���E�\��
�O�R�F�D�O���Z�R�P�H�Q���R�Z�Q�H�G���E�X�V�L�Q�H�V�V�H�V��
to showcase their products. 

• Handknit by Xoli

• Stoned Jewelry Concierge

• Le Rouge Artisan Chocolates

• Sant M Functional Luxury  
 Footwear

• Rose Sisters Chips

• Wild Wood Granola

• Alma Mexican Foods

• Unbakeables

• Sanasta Wellness

CT Women’s Hall of Fame 
Induction Ceremony  

Wiggin and Dana was proud to 
�E�H���D���V�S�R�Q�V�R�U���D�W���W�K�H���&�R�Q�Q�H�F�W�L�F�X�W��
�:�R�P�H�Q�M�V���+�D�O�O���R�I���)�D�P�H���,�Q�G�X�F�W�L�R�Q��
�&�H�U�H�P�R�Q�\�����7�K�L�V���\�H�D�U�����W�K�H���H�Y�H�Q�W��
honored the 50th anniversary 
�\�H�D�U���R�I���7�L�W�O�H���,�;�����:�H���K�D�G���D���J�U�H�D�W��
�W�L�P�H���F�H�O�H�E�U�D�W�L�Q�J���W�K�H���Z�R�U�N����
�D�F�K�L�H�Y�H�P�H�Q�W�V�����D�Q�G���V�S�L�U�L�W���R�I��
�Z�R�P�H�Q���L�Q���V�S�R�U�W�V��

George W. Crawford Black 
Bar Association Back to 
School Event 

�7�K�L�V���I�D�O�O�����W�K�H���“�U�P���K�R�V�W�H�G���D���E�D�F�N��
�W�R���V�F�K�R�R�O���Q�H�W�Z�R�U�N�L�Q�J���H�Y�H�Q�W���Z�L�W�K��
�W�K�H���*�H�R�U�J�H���:�����&�U�D�Z�I�R�U�G���%�O�D�F�N��
�%�D�U���$�V�V�R�F�L�D�W�L�R�Q�����:�H���Z�H�O�F�R�P�H�G��
�R�Y�H�U���������O�D�Z���V�W�X�G�H�Q�W�V���I�U�R�P���%�/�6�$�� 
chapters at law schools in 
�&�R�Q�Q�H�F�W�L�F�X�W���D�Q�G���0�D�V�V�D�F�K�X�V�H�W�W�V����

LGBTQ Bar Association 
Lavender Law Conference 
and Career Fair 

�7�K�H���“�U�P���K�D�G���D���F�D�U�H�H�U���I�D�L�U��
�E�R�R�W�K���D�W���W�K�L�V���\�H�D�U�M�V���/�*�%�7�4���%�D�U��
�$�V�V�R�F�L�D�W�L�R�Q�M�V���/�D�Y�H�Q�G�H�U���/�D�Z��
�&�R�Q�I�H�U�H�Q�F�H����

SPONSORSHIP HIGHLIGHTS

LCD Judges of Color Event 

�,�Q���1�R�Y�H�P�E�H�U�����:�L�J�J�L�Q���S�D�U�W�Q�H�U�H�G��
�Z�L�W�K���/�&�'���D�Q�G���W�K�H���*�H�R�U�J�H���:����
�&�U�D�Z�I�R�U�G���%�O�D�F�N���%�D�U���$�V�V�R�F�L�D�W�L�R�Q��
�I�R�U���R�X�U���D�Q�Q�X�D�O���-�X�G�J�H�V���R�I��
�&�R�O�R�U���U�H�F�H�S�W�L�R�Q�����Z�H�O�F�R�P�L�Q�J��
�D�S�S�U�R�[�L�P�D�W�H�O�\�����������D�W�W�H�Q�G�H�H�V��
�D�Q�G���������M�X�G�J�H�V���I�R�U���D���Z�R�Q�G�H�U�I�X�O��
�H�Y�H�Q�L�Q�J�����.�H�Y�L�Q���%�X�G�J�H�����S�D�U�W�Q�H�U��
�D�Q�G���%�R�D�U�G���P�H�P�E�H�U���R�I���/�&�'�����J�D�Y�H��
�R�S�H�Q�L�Q�J���U�H�P�D�U�N�V�����D�Q�G���W�K�H�U�H��
�Z�D�V���D���G�\�Q�D�P�L�F���S�D�Q�H�O���R�I���M�X�G�J�H�V��
�P�R�G�H�U�D�W�H�G���E�\���-�X�G�J�H���(�O�J�R����
�3�D�Q�H�O�L�V�W�V���Z�H�U�H���-�X�G�J�H���&�U�D�G�O�H����
�-�X�G�J�H���-�R�K�Q�V�R�Q�����-�X�G�J�H���6�X�D�U�H�]��
�D�Q�G���-�X�G�J�H���+�D�U�P�R�Q����
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DEI BILLABLE HOUR CREDIT 

�,�Q���������������W�K�H���“�U�P���L�P�S�O�H�P�H�Q�W�H�G���E�L�O�O�D�E�O�H���K�R�X�U���F�U�H�G�L�W��
�I�R�U���G�L�Y�H�U�V�L�W�\�����H�T�X�L�W�\���D�Q�G���L�Q�F�O�X�V�L�R�Q���Z�R�U�N�����$�Q���D�Q�Q�X�D�O��
�D�O�O�R�F�D�W�L�R�Q���R�I�����������K�R�X�U�V���S�H�U���O�D�Z�\�H�U���S�U�H�Y�L�R�X�V�O�\��
�J�U�D�Q�W�H�G���I�R�U���Z�R�U�N���Z�L�W�K���S�U�R���E�R�Q�R���F�O�L�H�Q�W�V���R�U���Z�L�W�K�L�Q��
the Wiggin Opportunity Initiative now extends to 
�T�X�D�O�L�“�H�G���D�F�W�L�Y�L�W�L�H�V���W�K�D�W���H�Q�K�D�Q�F�H���G�L�Y�H�U�V�L�W�\�����H�T�X�L�W�\��
�D�Q�G���L�Q�F�O�X�V�L�R�Q���D�W���W�K�H���“�U�P���R�U���L�Q���W�K�H���O�H�J�D�O���L�Q�G�X�V�W�U�\����

DATA COLLECTION 

�7�K�L�V���\�H�D�U�����W�K�H���“�U�P���O�D�X�Q�F�K�H�G���D���Y�R�O�X�Q�W�D�U�\���G�H�P�R�J�U�D�S�K�L�F��
�G�D�W�D���V�X�U�Y�H�\���I�R�U���H�Y�H�U�\�R�Q�H���D�W���W�K�H���“�U�P�����7�K�L�V���V�X�U�Y�H�\��
provides crucial data that allows us to understand 
�Z�K�R���L�V���L�Q���R�X�U���R�U�J�D�Q�L�]�D�W�L�R�Q�����Z�K�D�W���W�D�L�O�R�U�H�G���'�(�,��
�V�R�O�X�W�L�R�Q�V���D�U�H���Q�H�H�G�H�G���I�R�U���R�X�U���Z�R�U�N�I�R�U�F�H�����D�Q�G���H�Q�D�E�O�H�V��
�X�V���W�R���E�H�Q�F�K�P�D�U�N���R�X�U���S�U�R�J�U�H�V�V���W�R���U�H�D�F�K���R�X�U���'�(�,��
DRIVE goals. 

�%�X�L�O�G�L�Q�J���2�X�U���2�S�H�U�D�W�L�R�Q�V

“  Providing billable credit for DEI work 
�L�V���D���N�H�\���F�R�P�S�R�Q�H�Q�W���R�I���R�X�U���“�U�P�M�V���H�I�I�R�U�W�V���W�R��
foster a diverse and welcoming professional 
environment, one where DEI work is valued 
and critical to our success. This important 
step signals the next phase of building 
greater equity into our systems and  
policies.  ”  

— Tim Diemand, Managing Partner

“  By incentivizing and rewarding attorneys 
for spending time on activities that build an 
inclusive culture and equitable workplace, 
we aim to ensure attorneys are appropriately 
credited for DEI activities, the majority 
of which often falls disproportionately to 
attorneys from underrepresented groups. 
Additionally, incentivizing DEI work through 
the billable hour drives more engagement 
�I�U�R�P���D�W�W�R�U�Q�H�\�V���“�U�P�Z�L�G�H���W�R���H�Q�K�D�Q�F�H���'�(�,���D�W��

�W�K�H���“�U�P���D�Q�G���L�Q���W�K�H���S�U�R�I�H�V�V�L�R�Q�� ”— Jana Simon, Chief Diversity, Equity and Inclusion 
�2�I�“�F�H�U 

�%�X�L�O�G�L�Q�J���2�X�U���&�R�P�P�X�Q�L�W�\

DRIVE PEOPLE GROUPS

�7�K�L�V���\�H�D�U�����Z�H���Z�H�U�H���W�K�U�L�O�O�H�G���W�R���O�D�X�Q�F�K���'�5�,�9�(���3�H�R�S�O�H��
�*�U�R�X�S�V�����R�X�U���Q�H�Z���(�P�S�O�R�\�H�H���5�H�V�R�X�U�F�H���*�U�R�X�S�����(�5�*����
�L�Q�L�W�L�D�W�L�Y�H�����'�5�,�9�(���3�H�R�S�O�H���*�U�R�X�S�V���D�U�H���H�P�S�O�R�\�H�H���O�H�G����
�V�H�O�I���G�L�U�H�F�W�H�G�����L�Q�F�O�X�V�L�Y�H���Z�R�U�N�S�O�D�F�H���J�U�R�X�S�V���E�D�V�H�G��
�R�Q���V�K�D�U�H�G���Y�D�O�X�H�V���D�Q�G���F�H�Q�W�H�U�H�G���R�Q���W�K�R�V�H���I�U�R�P��
historically underrepresented groups. 

�'�5�,�9�(���3�H�R�S�O�H���J�U�R�X�S�V���D�U�H���R�S�H�Q���W�R���H�Y�H�U�\�R�Q�H���D�W��
�:�L�J�J�L�Q���K���O�D�Z�\�H�U�V���D�Q�G���E�X�V�L�Q�H�V�V���S�U�R�I�H�V�V�L�R�Q�D�O�V���D�O�L�N�H��
— which is intentional.

“  Launching DRIVE People is an 
important step towards expanding the 
support needed for a more diverse 
�D�Q�G���H�T�X�L�W�D�E�O�H���“�U�P�����D�Q�G���W�R���P�D�N�L�Q�J���R�X�U��
processes, systems and business decisions 
more inclusive. Our Business Operations 
professionals are absolutely critical to 
our operations and we need to make 
investments in everyone who contributes 
to our success. ”  

— Tim Diemand, Managing Partner  

“ ���/�D�Z���“�U�P�V���W�H�Q�G���W�R���X�Q�G�H�U�H�V�W�L�P�D�W�H���W�K�H��
role of Business Operations professionals 
in recruiting talent, developing business, 
and informing culture. To recruit and 
retain the highest caliber professionals for 
�H�Y�H�U�\���S�R�V�L�W�L�R�Q���D�W���W�K�H���“�U�P�����Z�H���P�X�V�W���Z�R�U�N��
to develop everyone to their potential. 
Diversity of thought enriches our culture 

and informs our business decisions.  ”— Jana Simon, Chief Diversity, Equity and Inclusion 
�2�I�“�F�H�U 
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�0�L�V�V�L�R�Q�����7�R���F�R�Q�W�U�L�E�X�W�H���W�R���D���Z�H�O�F�R�P�L�Q�J���D�Q�G���L�Q�F�O�X�V�L�Y�H��
�F�R�P�P�X�Q�L�W�\���W�K�D�W���H�P�S�R�Z�H�U�V���:�L�J�J�L�Q���Z�R�P�H�Q���L�Q���D�O�O��
�D�V�S�H�F�W�V���R�I���W�K�H�L�U���O�L�Y�H�V���K���L�Q�F�O�X�G�L�Q�J���W�K�H�L�U���S�U�R�I�H�V�V�L�R�Q�D�O��
�J�U�R�Z�W�K���D�Q�G���G�H�Y�H�O�R�S�P�H�Q�W���K���E�\���S�U�R�Y�L�G�L�Q�J���W�R�R�O�V����
�U�H�V�R�X�U�F�H�V���D�Q�G���O�H�D�U�Q�L�Q�J���R�S�S�R�U�W�X�Q�L�W�L�H�V���I�R�U���Z�R�P�H�Q��
and allies.

�0�L�V�V�L�R�Q�����7�R���I�R�V�W�H�U���D�Q���L�Q�F�O�X�V�L�Y�H���H�Q�Y�L�U�R�Q�P�H�Q�W���Z�K�H�U�H��
�S�H�R�S�O�H���R�I���F�R�O�R�U���D�Q�G���D�O�O�L�H�V���F�D�Q���V�K�D�U�H���H�[�S�H�U�L�H�Q�F�H�V��
�R�S�H�Q�O�\���D�Q�G���K�D�Y�H���W�K�H���V�X�S�S�R�U�W���R�I���F�R�O�O�H�D�J�X�H�V���D�Q�G��
�V�W�D�N�H�K�R�O�G�H�U�V���D�W���W�K�H���“�U�P��

DRIVE Women DRIVE People of Color

Erika Malm-Fabrizio
Director of Firmwide  

Professional Development  

Anjali Dalal
Counsel

Caroline Park
Partner

Ramya Mathur
Regional Manager

�0�L�V�V�L�R�Q�����7�R���F�X�O�W�L�Y�D�W�H���D�Q���L�Q�F�O�X�V�L�Y�H�����V�D�I�H�����D�Q�G���H�T�X�L�W�D�E�O�H�� 
�H�Q�Y�L�U�R�Q�P�H�Q�W���I�R�U���/�*�%�7�4�����P�H�P�E�H�U�V���D�Q�G���D�O�O�L�H�V���D�W��
�:�L�J�J�L�Q���D�Q�G���'�D�Q�D���E�\���S�U�R�P�R�W�L�Q�J���H�G�X�F�D�W�L�R�Q���D�Q�G��
�D�Z�D�U�H�Q�H�V�V���D�U�R�X�Q�G���/�*�%�7�4�����L�V�V�X�H�V�����'�5�,�9�(���3�U�L�G�H��
�V�H�H�N�V���W�R���D�W�W�U�D�F�W���P�R�U�H���G�L�Y�H�U�V�L�W�\���W�R���W�K�H���“�U�P�����E�R�W�K���L�Q��
�W�H�U�P�V���R�I���W�D�O�H�Q�W���D�F�T�X�L�V�L�W�L�R�Q���D�Q�G���F�O�L�H�Q�W���H�Q�J�D�J�H�P�H�Q�W����
�7�K�H���J�U�R�X�S���L�V���D�O�V�R���F�R�P�P�L�W�W�H�G���W�R���D�G�Y�R�F�D�W�L�Q�J���I�R�U���D�Q�G��
�V�X�S�S�R�U�W�L�Q�J���/�*�%�7�4�����H�P�S�O�R�\�H�H�V���D�Q�G���H�Q�F�R�X�U�D�J�L�Q�J��
�U�H�S�U�H�V�H�Q�W�D�W�L�R�Q���D�W���W�K�H���“�U�P���D�Q�G���L�Q���W�K�H���E�U�R�D�G�H�U�� 
�O�H�J�D�O���F�R�P�P�X�Q�L�W�\��

�0�L�V�V�L�R�Q�����7�R���H�Q�K�D�Q�F�H���F�R�Q�Q�H�F�W�L�R�Q�����V�X�S�S�R�U�W����
�S�U�R�J�U�D�P�P�L�Q�J�����D�Q�G���U�H�V�R�X�U�F�H�V���I�R�U���P�H�P�E�H�U�V���R�I���W�K�H��
�:�L�J�J�L�Q���D�Q�G���'�D�Q�D���F�R�P�P�X�Q�L�W�\���Z�K�R���D�U�H���F�D�U�H�J�L�Y�H�U�V��
�K���Z�K�H�W�K�H�U���F�D�U�L�Q�J���I�R�U���F�K�L�O�G�U�H�Q�����D�J�L�Q�J���R�U���L�O�O���I�D�P�L�O�\��
�P�H�P�E�H�U�V�����R�U���R�W�K�H�U�V�����7�K�H���&�D�U�H�J�L�Y�L�Q�J���'�3�*���D�L�P�V��
�W�R���I�R�V�W�H�U���D���F�X�O�W�X�U�H���R�I���F�R�P�S�D�V�V�L�R�Q�����H�P�S�D�W�K�\�����M�R�\����
�X�Q�G�H�U�V�W�D�Q�G�L�Q�J�����D�Q�G���D�X�W�K�H�Q�W�L�F�L�W�\�����7�K�H���&�D�U�H�J�L�Y�L�Q�J��
�'�3�*���V�H�H�N�V���W�R���D�G�Y�R�F�D�W�H���I�R�U���D�Q�G���V�X�S�S�R�U�W���D�O�O���P�H�P�E�H�U�V��
�R�I���W�K�H���:�L�J�J�L�Q���D�Q�G���'�D�Q�D���F�D�U�H�J�L�Y�L�Q�J���F�R�P�P�X�Q�L�W�\����
�U�H�J�D�U�G�O�H�V�V���R�I���P�H�P�E�H�U�V�K�L�S���L�Q���W�K�H���'�3�*��

DRIVE Pride DRIVE Caregiving

 Jenna Cutler 
Associate 

Jack Sousa 
Partner

Dan Maloney
Practice Group Manager

Susan Wertheim
�&�K�L�H�I���3�H�R�S�O�H���2�I�“�F�H�U

DRIVE PEOPLE GROUP LEADERS AND MISSION STATEMENTS



�,�Q�F�U�H�D�V�H���S�U�R�F�H�V�V���D�Q�G���W�U�D�Q�V�S�D�U�H�Q�F�\���D�U�R�X�Q�G���W�D�O�H�Q�W�� 
�P�D�Q�D�J�H�P�H�Q�W���D�Q�G���D�G�Y�D�Q�F�H�P�H�Q�W���W�R���H�Q�V�X�U�H���H�T�X�L�W�D�E�O�H�� 
�D�F�F�H�V�V���W�R���L�Q�I�R�U�P�D�W�L�R�Q�����V�X�F�F�H�V�V�����D�Q�G���O�H�D�G�H�U�V�K�L�S��

C A R E E R  V I S I O N I N G

WIGGIN UP  

MENTORING PROGRAM

�����������Z�D�V���R�X�U���“�U�V�W���\�H�D�U��
�L�P�S�O�H�P�H�Q�W�L�Q�J���:�L�J�J�L�Q�8�S�����W�K�H��
�“�U�P�M�V���I�R�U�P�D�O�L�]�H�G���O�H�Y�H�O���E�D�V�H�G��
�P�H�Q�W�R�U�V�K�L�S���S�U�R�J�U�D�P�����:�L�J�J�L�Q�8�S��
provides deliberate opportunities 
�I�R�U���Y�D�O�X�D�E�O�H���P�H�Q�W�R�U�L�Q�J���D�Q�G��
�P�H�Q�W�R�U�L�Q�J���W�U�D�L�Q�L�Q�J���W�R���H�Q�V�X�U�H��
every associate and counsel has 
equal access to contribute to the 
�“�U�P�M�V���V�X�F�F�H�V�V��

LCLD PATHFINDER AND FELLOWS  
PROGRAMS

�,�Q���D�G�G�L�W�L�R�Q���W�R���Z�H�O�F�R�P�L�Q�J���D�Q���/�&�/�'�����/���6�F�K�R�O�D�U�����W�K�H���“�U�P��
�S�D�U�W�L�F�L�S�D�W�H�G���L�Q���/�&�/�'�M�V���3�D�W�K�“�Q�G�H�U���D�Q�G���)�H�O�O�R�Z�V���S�U�R�J�U�D�P�V����
�O�H�D�G�H�U�V�K�L�S���G�H�Y�H�O�R�S�P�H�Q�W���S�U�R�J�U�D�P�V���W�K�D�W���I�D�V�W���W�U�D�F�N���W�K�H��
�S�U�R�I�H�V�V�L�R�Q�D�O���G�H�Y�H�O�R�S�P�H�Q�W���R�I���W�K�H���O�H�J�D�O���L�Q�G�X�V�W�U�\�M�V���G�L�Y�H�U�V�H����
�K�L�J�K���S�R�W�H�Q�W�L�D�O���P�L�G���F�D�U�H�H�U���D�Q�G���H�D�U�O�\���F�D�U�H�H�U���O�H�D�G�H�U�V����
respectively. 

�,�Q���������������W�K�H���“�U�P���Z�D�V���Q�D�P�H�G���D���7�R�S���3�H�U�I�R�U�P�H�U���D�Q�G���&�R�P�S�D�V�V��
�$�Z�D�U�G���Z�L�Q�Q�H�U���E�\���/�&�/�'�����U�H�F�R�J�Q�L�]�L�Q�J���W�K�R�V�H���O�D�Z���“�U�P�V���D�Q�G��
�F�R�U�S�R�U�D�W�L�R�Q�V���V�K�R�Z�L�Q�J���D���V�W�U�R�Q�J���F�R�P�P�L�W�P�H�Q�W���W�R���E�X�L�O�G�L�Q�J��
�P�R�U�H���G�L�Y�H�U�V�H���R�U�J�D�Q�L�]�D�W�L�R�Q�V���D�Q�G���D���P�R�U�H���L�Q�F�O�X�V�L�Y�H���O�H�J�D�O��
�L�Q�G�X�V�W�U�\�����D�Q�G���Z�D�V���R�Q�H���R�I���R�Q�O�\���������P�H�P�E�H�U���R�U�J�D�Q�L�]�D�W�L�R�Q�V���W�R��
earn both distinctions.



2022-2023 MIDSIZE  

MANSFIELD RULE  

�7�K�H���“�U�P���L�V���S�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q���W�K�H�����������������������0�L�G�V�L�]�H��
�0�D�Q�V�“�H�O�G���5�X�O�H�����7�R���E�H���0�D�Q�V�“�H�O�G���&�H�U�W�L�“�H�G�����O�D�Z���“�U�P�V��
�Q�H�H�G���W�R���K�D�Y�H���D�I�“�U�P�D�W�L�Y�H�O�\���F�R�Q�V�L�G�H�U�H�G���D�W���O�H�D�V�W����������
�Z�R�P�H�Q�����O�D�Z�\�H�U�V���R�I���F�R�O�R�U�����/�*�%�7�4�����O�D�Z�\�H�U�V���D�Q�G��
�O�D�Z�\�H�U�V���Z�L�W�K���G�L�V�D�E�L�O�L�W�L�H�V���I�R�U���V�L�J�Q�L�“�F�D�Q�W���O�H�D�G�H�U�V�K�L�S��
�D�Q�G���J�R�Y�H�U�Q�D�Q�F�H���U�R�O�H�V���L�Q���W�K�H���“�U�P�����D�V���Z�H�O�O���D�V��
elevations, attorney hiring and inclusion on pitch 
�W�H�D�P�V�����3�D�U�W�L�F�L�S�D�W�L�Q�J���L�Q���W�K�L�V���F�H�U�W�L�“�F�D�W�L�R�Q���S�U�R�F�H�V�V��
�S�U�R�Y�L�G�H�V���D���F�U�L�W�L�F�D�O���I�U�D�P�H�Z�R�U�N���W�R���H�Q�V�X�U�H���W�K�D�W���W�K�H���“�U�P��
intentionally and consciously considers diversity 
�Z�K�H�Q���P�D�N�L�Q�J���W�K�H�V�H���L�P�S�R�U�W�D�Q�W���G�H�F�L�V�L�R�Q�V����

GROWTHPLAY ACCELERATED 

BUSINESS DEVELOPMENT 

PROGRAM FOR WOMEN 

�,�Q���������������W�K�H���“�U�P���H�Q�J�D�J�H�G���*�U�R�Z�W�K�3�O�D�\�����D��
�S�U�R�I�H�V�V�L�R�Q�D�O���V�H�U�Y�L�F�H�V���%�'���F�R�Q�V�X�O�W�L�Q�J���“�U�P�����I�R�U���D��
�S�L�O�R�W���V�L�[���P�R�Q�W�K���%�'���F�R�D�F�K�L�Q�J���S�U�R�J�U�D�P���I�R�U���V�L�[���R�I���R�X�U��
�K�L�J�K���S�R�W�H�Q�W�L�D�O���Z�R�P�H�Q���D�W���W�K�H���“�U�P�����Z�K�L�F�K���L�Q�F�O�X�G�H�G��
training, coaching and critical adoption activities 
�W�R���L�Q�F�U�H�D�V�H���W�K�H���D�E�L�O�L�W�\���I�R�U���S�D�U�W�L�F�L�S�D�Q�W�V���W�R���J�H�Q�H�U�D�W�H��
�U�H�Y�H�Q�X�H���I�R�U���W�K�H���“�U�P����

Caroline Park  
Partner 

Jody Erdfarb  
Partner 

Vanessa Maczko 
Partner 

Robyn Gallagher  
Partner

Najia Khalid  
Partner

Kristina Wesch 
Partner

“ ���7�K�H���0�D�Q�V�“�H�O�G���5�X�O�H���S�U�R�Y�L�G�H�V���D���I�U�D�P�H�� 
work for us to increase representation 
and promotion of diverse talent, which is 
critical to our mission of working towards 
�D���P�R�U�H���H�T�X�L�W�D�E�O�H���D�Q�G���L�Q�F�O�X�V�L�Y�H���“�U�P���D�Q�G��
legal industry. DEI is a cornerstone of our 
�“�U�P�M�V���F�X�O�W�X�U�H���D�Q�G���7�K�H���0�D�Q�V�“�H�O�G���5�X�O�H���Z�L�O�O��
help ensure that we remain intentional in 
our efforts.  ”  

— Tim Diemand, Managing Partner

“  Real progress towards representation 
requires action and measurement. These 
�W�Z�R���D�U�H�D�V���D�F�W���D�V���S�L�O�O�D�U�V���R�I���W�K�H���0�D�Q�V�“�H�O�G��
Rule, allowing us to take meaningful steps 
on the road towards advancing diversity 

and inclusion.  ”— Jana Simon, Chief Diversity, Equity and Inclusion 
�2�I�“�F�H�U 
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�,�Q�F�U�H�D�V�H���H�G�X�F�D�W�L�R�Q���D�Q�G���U�D�L�V�H���“�U�P���F�R�Q�V�F�L�R�X�V�Q�H�V�V���W�R�� 
�G�U�L�Y�H���H�P�R�W�L�R�Q�D�O���L�Q�W�H�O�O�L�J�H�Q�F�H���D�Q�G���L�Q�F�O�X�V�L�Y�H���E�H�K�D�Y�L�R�U�V��

E D U C AT I O N

The 
Meaning 
of our 
Words

Gender Inclusivity at Wiggin and Dana 
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�	������ �����������
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������
�������������
��
�����������������
�����������
���
���	����������������������������������������������

GENDER INCLUSIVITY 

�:�H���S�U�R�Y�L�G�H�G���D���W�U�D�L�Q�L�Q�J���W�R���R�X�U���H�Q�W�L�U�H���“�U�P���R�Q���J�H�Q�G�H�U��
�L�Q�F�O�X�V�L�Y�L�W�\�����Z�K�L�F�K���L�Q�F�O�X�G�H�G���D���U�H�Y�L�H�Z���R�I���F�R�P�P�R�Q��
�W�H�U�P�L�Q�R�O�R�J�\�����W�K�H���L�P�S�R�U�W�D�Q�F�H���R�I���X�V�L�Q�J���S�H�U�V�R�Q�D�O��
�S�U�R�Q�R�X�Q�V�����D�Q�G���K�R�Z���W�R���I�R�V�W�H�U���D���F�X�O�W�X�U�H���R�I���L�Q�F�O�X�V�L�R�Q����

HIRING BEST PRACTICES 

�:�H���S�U�R�Y�L�G�H�G���D���W�U�D�L�Q�L�Q�J���W�R���W�K�H���“�U�P�M�V���+�L�U�L�Q�J��
�&�R�P�P�L�W�W�H�H���R�Q���'�(�,���E�H�V�W���S�U�D�F�W�L�F�H�V���L�Q���W�K�H���K�L�U�L�Q�J��
�S�U�R�F�H�V�V�����L�Q�F�O�X�G�L�Q�J���L�Q���U�H�V�X�P�H���U�H�Y�L�H�Z�V�����L�Q�W�H�U�Y�L�H�Z�V����
and hiring decisions. 

�(�G�X�F�D�W�L�R�Q�D�O���3�U�R�J�U�D�P�P�L�Q�J��

MICHELLE SILVERTHORN 

�$�V���S�D�U�W���R�I���W�K�H���“�U�P�M�V���F�R�P�P�L�W�P�H�Q�W��
to DEI, we ensure that there is a 
�'�(�,���F�R�P�S�R�Q�H�Q�W���D�W���H�Y�H�U�\���S�D�U�W�Q�H�U��
�P�H�H�W�L�Q�J�����,�Q���-�X�O�\�����Z�H���Z�H�U�H���H�[�F�L�W�H�G���W�R��
�Z�H�O�F�R�P�H���0�L�F�K�H�O�O�H���6�L�O�Y�H�U�W�K�R�U�Q���I�U�R�P��
�,�Q�F�O�X�V�L�R�Q���1�D�W�L�R�Q���W�R���V�S�H�D�N���W�R���R�X�U��
�S�D�U�W�Q�H�U�V���D�E�R�X�W���K�R�Z���O�D�Z���“�U�P���O�H�D�G�H�U�V��
�F�D�Q���E�X�L�O�G���L�Q�F�O�X�V�L�R�Q���I�R�U���J�R�R�G��

�3�L�F�W�X�U�H�G���K�H�U�H���D�U�H���7�L�P���'�L�H�P�D�Q�G���D�Q�G���0�L�F�K�H�O�O�H��
�6�L�O�Y�H�U�W�K�R�U�Q���G�L�V�F�X�V�V�L�Q�J���'�(�,���E�H�V�W���S�U�D�F�W�L�F�H�V��
with our partners.
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2022 THEME:  
HOW TO BE AN ADVOCATE  
FOR CHANGE

�7�K�H���“�U�P���Z�H�O�F�R�P�H�G���R�X�W�V�W�D�Q�G�L�Q�J���R�X�W�V�L�G�H���V�S�H�D�N�H�U�V��
throughout the year who encouraged us to learn 
�D�Q�G���H�Q�D�F�W���F�K�D�Q�J�H�����E�R�W�K���D�W���R�X�U���“�U�P���D�Q�G���L�Q���V�R�F�L�H�W�\��

�0�R�Q�W�K�V���R�I���6�L�J�Q�L�“�F�D�Q�F�H��

�,�Q���K�R�Q�R�U���R�I���:�R�P�H�Q�M�V���+�L�V�W�R�U�\���0�R�Q�W�K�����W�K�H���“�U�P���Z�D�V��
�S�U�R�X�G���W�R���K�R�V�W���0�D�M�R�U���0�-���+�H�J�D�U�����D���3�X�U�S�O�H���+�H�D�U�W��
�G�H�F�R�U�D�W�H�G���S�L�O�R�W���D�Q�G���W�K�H���Z�R�P�D�Q���Z�K�R���Z�R�Q���D���O�D�Q�G�P�D�U�N��
�O�D�Z�V�X�L�W���W�K�D�W���S�D�Y�H�G���W�K�H���Z�D�\���I�R�U���Z�R�P�H�Q���L�Q���F�R�P�E�D�W����

Women’s 
History Month 
�0�D�M�R�U���0�-���+�H�J�D�U

�,�Q���F�H�O�H�E�U�D�W�L�R�Q���R�I���+�L�V�S�D�Q�L�F���+�H�U�L�W�D�J�H���0�R�Q�W�K�����W�K�H���“�U�P��
�Z�D�V���K�R�Q�R�U�H�G���W�R���Z�H�O�F�R�P�H���D�X�W�K�R�U���&�U�L�V�W�L�Q�D���+�H�Q�U�¯�T�X�H�]��
�W�R���G�L�V�F�X�V�V���W�K�H���L�P�P�L�J�U�D�Q�W���H�[�S�H�U�L�H�Q�F�H���L�Q���$�P�H�U�L�F�D����
�L�G�H�Q�W�L�W�\�����D�Q�G���W�K�H���S�R�Z�H�U���R�I���L�Q�F�O�X�V�L�R�Q����

Hispanic   
Heritage Month 
�&�U�L�V�W�L�Q�D���+�H�Q�U�¯�T�X�H�]

�,�Q���K�R�Q�R�U���R�I���%�O�D�F�N���+�L�V�W�R�U�\���0�R�Q�W�K�����W�K�H���“�U�P���Z�D�V���S�U�R�X�G���W�R��
�K�R�V�W���0�L�Q�Q�L�M�H�D�Q���%�U�R�Z�Q���7�U�L�F�N�H�\�����R�Q�H���R�I���W�K�H���/�L�W�W�O�H���5�R�F�N��
�1�L�Q�H�����$�V���D���F�H�Q�W�U�D�O���“�J�X�U�H���L�Q���8���6�����F�L�Y�L�O���U�L�J�K�W�V���K�L�V�W�R�U�\����
�0�L�Q�Q�L�M�H�D�Q���V�K�D�U�H�G���Z�L�W�K���X�V���K�H�U���H�[�S�H�U�L�H�Q�F�H���L�Q���K�H�O�S�L�Q�J��
to desegregate public schools and what we can do 
�W�R���E�H���D�J�H�Q�W�V���R�I���F�K�D�Q�J�H���D�Q�G���D�F�W�L�Y�H���S�D�U�W�L�F�L�S�D�Q�W�V���L�Q��
�V�R�F�L�D�O���M�X�V�W�L�F�H����

Black History 
Month 
�0�L�Q�Q�L�M�H�D�Q 
�%�U�R�Z�Q���7�U�L�F�N�H�\

�,�Q���F�H�O�H�E�U�D�W�L�R�Q���R�I���$�V�L�D�Q���$�P�H�U�L�F�D�Q���D�Q�G���3�D�F�L�“�F��
�,�V�O�D�Q�G�H�U���+�H�U�L�W�D�J�H���P�R�Q�W�K�����W�K�H���“�U�P���Z�D�V���K�R�Q�R�U�H�G���W�R��
�Z�H�O�F�R�P�H���D�X�W�K�R�U���%�H�W�K���1�J�X�\�H�Q���W�R���G�L�V�F�X�V�V���W�K�H���S�R�Z�H�U��
�D�Q�G���L�P�S�D�F�W���R�I���Q�D�P�H�V���D�Q�G���K�R�Z���W�K�H�\���L�Q�W�H�U�V�H�F�W���Z�L�W�K��
�U�D�F�H�����L�G�H�Q�W�L�W�\�����D�Q�G���W�K�H���U�H�I�X�J�H�H���D�Q�G���L�P�P�L�J�U�D�Q�W��
�H�[�S�H�U�L�H�Q�F�H���L�Q���$�P�H�U�L�F�D��

Asian American 
�D�Q�G���3�D�F�L�“�F��
Islander   
Heritage Month 
�%�H�W�K���1�J�X�\�H�Q

�,�Q���F�H�O�H�E�U�D�W�L�R�Q���R�I���3�U�L�G�H���0�R�Q�W�K�����W�K�H���“�U�P���Z�D�V���K�R�Q�R�U�H�G��
�W�R���K�R�V�W���-�L�P���2�E�H�U�J�H�I�H�O�O�����D���F�L�Y�L�O���U�L�J�K�W�V���D�F�W�L�Y�L�V�W���Z�K�R���Z�D�V��
�W�K�H���O�H�D�G���S�O�D�L�Q�W�L�I�I���L�Q���W�K�H�������������8���6�����6�X�S�U�H�P�H���&�R�X�U�W��
�F�D�V�H���2�E�H�U�J�H�I�H�O�O���Y�����+�R�G�J�H�V���W�K�D�W���U�H�V�X�O�W�H�G���L�Q���Y�L�F�W�R�U�\��
�I�R�U���P�D�U�U�L�D�J�H���H�T�X�D�O�L�W�\�����-�L�P���V�K�D�U�H�G���Z�L�W�K���X�V���K�L�V���V�W�R�U�\����
�K�L�V���G�H�G�L�F�D�W�L�R�Q���W�R���W�K�H���“�J�K�W���I�R�U���H�T�X�D�O�L�W�\����

Pride Month 
�-�L�P���2�E�H�U�J�H�I�H�O�O



WIGGIN AND DANA 

C E L E B R AT E S 

ASIAN AMERICAN 
AND PACIFIC ISLANDER 

HERITAGE MONTH 

WIGGIN AND DANA 

C E L E B R AT E S 

WOMEN’S HISTORY
MONTH 

WIGGIN AND DANA CELEBRATES

INTERNATIONAL WOMEN’S DAY
M A R C H  8

WIGGIN AND DANA 

C E L E B R AT E S 

JUNETEENTH
F R E E D O M  D AY

J U N E  19 

WIGGIN AND DANA 

C E L E B R AT E S 

DIVERSITY  
MONTH



WIGGIN AND DANA 

C E L E B R AT E S 

BLACK HISTORY
MONTH 



NEW HAVEN
�2�Q�H���&�H�Q�W�X�U�\���7�R�Z�H�U
���������&�K�X�U�F�K���6�W�U�H�H�W�� 
17th Floor
�1�H�Z���+�D�Y�H�Q�����&�7������������

������������������������

NEW YORK
���������0�D�G�L�V�R�Q���$�Y�H�Q�X�H�� 
�����W�K���)�O�R�R�U
�1�H�Z���<�R�U�N�����1�<������������

������������������������

WASHINGTON, DC
���������0�D�V�V�D�F�K�X�V�H�W�W�V���$�Y�H�Q�X�H���1�: 
�6�X�L�W�H�������� 
�:�D�V�K�L�Q�J�W�R�Q�����'�&������������

������������������������

STAMFORD
���������7�U�H�V�V�H�U���%�R�X�O�H�Y�D�U�G
�7�Z�R���6�W�D�P�I�R�U�G���3�O�D�]�D�� 
�����W�K���)�O�R�R�U
�6�W�D�P�I�R�U�G�����&�7������������

������������������������

PALM BEACH
���������5�R�\�D�O���3�D�O�P���:�D�\�� 
�6�X�L�W�H��������
�3�D�O�P���%�H�D�F�K�����)�/������������

������������������������

HARTFORD
�������&�K�X�U�F�K���6�W�U�H�H�W 
16th Floor  
�+�D�U�W�I�R�U�G�����&�7������������

������������������������

PHILADELPHIA
�7�Z�R���/�L�E�H�U�W�\���3�O�D�F�H 
�������6���������W�K���6�W�U�H�H�W�� 
�6�X�L�W�H���������� 
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